Selp-Derermination Theory

or how to stay motivated at work

Motivation at work is 8 combination of two distinck types of drivers.

Amotivation Controlled motivation Autonomous motivation
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WHEN EMPLOYEES FEEL TRULY SELF-DETERMINED...

.they anticipare problems

stay actively committed to
and find solutions
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/E

« Gagné, M, & Degi, E. L (2005). Selp-determination theory and work motivation. Journal of Organiagtional behavior, 26(4), 334-362. ion:
« Ryan, R M (E). (2023). The Oxford handbooR of selp-determination theory. Oxford University Press. ' i C R H A
* Ryan, R M, & De, E L (2000). Selp-determination theory and the [?auhlabon of intrinsic motivation, social development, and well-being

American Psychologist, 55, 68-78.

o Van den Broeck, A, Van Coillie, H, Forest, J., & Mueller, M. B. (2023). Libérer |3 motivation. Avec |3 théorie de L'autodétermination. SIC ":: ﬁ:’::::)':;:
Montréal : EDITO. psychologue

humaines agréés



